particular workplaces. The latter reflects the externally regulated and standardised nature of the PT occupation. Identifying wider labour market dimensions such as job regulation and qualifications, illuminates the differential kinds of progression opportunities available to healthcare apprentices in contrasting occupational areas. Drawing on insights relating to the concepts of occupational and internal labour markets helps explain the contested positioning, perception and value of apprenticeships in these two occupations as well as in other areas of healthcare. Going beyond the healthcare sector, our analysis suggests that apprenticeship provides a stronger platform for educational and career progression where it is located within a strong occupational labour market and is constructed as an integral education, training, and entry route to skilled occupations. We conclude that labour market theory has the potential to provide a useful conceptual and analytical lens for understanding the variation in the ability of apprenticeships to support educational and career progression across the economy.
